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1. Grades are often a source of misunderstanding. How many should I do scoring (especially essay), grading and reporting so that scores and grades are given fairly to promote learning? I can do it as an evaluation of student work, as a means of communicating to students, parents, graduate schools, professional schools, and future employers about a student’s performance in college and potential for further success,as a source of motivation to students for continued learning and improvement, as a means of organizing a lesson, a unit, or a semester in that grades mark transitions in a course and bring closure to it. Additionally, grading provides students with feedback on their own learning, clarifying for them what they understand, what they don’t understand, and where they can improve. Grading also provides feedback to instructors on their students’ learning, information that can inform future teaching decisions. Because grades are used as evaluations of student work, it’s important that grades accurately reflect the quality of student work and that student work is graded fairly. Grading with accuracy and fairness can take a lot of time, which is often in short supply for college instructors. Students who aren’t satisfied with their grades can sometimes protest their grades in ways that cause headaches for instructors. Also, some instructors find that their students’ focus or even their own focus on assigning numbers to student work gets in the way of promoting actual learning. Developing Grading Criteria Consider the different kinds of work you’ll ask students to do for your course. This work might include: quizzes, examinations, lab reports, essays, class participation, and oral presentations.For the work that’s most significant to you and/or will carry the most weight, identify what’s most important to you. Is it clarity? Creativity?Rigor?Thoroughness?Precision?Demonstration of knowledge?Critical inquiry? Transform the characteristics you’ve identified into grading criteria for the work most significant to you, distinguishing excellent work (A-level) from very good (B-level), fair to good (C-level), poor (D-level), and unacceptable work. Developing criteria may seem like a lot of work, but having clear criteria can As a teacher I can do this save time in the grading process, make that process more consistent and fair, communicate your expectations to students, help you to decide what and how to teach andhelp students understand how their work is graded



MY Research on Best Practices of schools on effective scoring, grading and reporting



Grades and effective standards-based reporting The link between standards-based education and accountability raises the question of grades and the importance of accurately reporting progress to students and parent/guardians. In Transforming Classroom Grading, Robert Marzano says, "A single letter grade or a percentage score is not a good way to report student achievement in any subject area because it simply cannot present the level of detailed feedback necessary for effective learning." One problem with traditional grading is that it is often subjective and combines all the course standards under a single grade. Since each course covers a number of standards per quarter or semester, a single end-of-term grade does not give either parents or students an adequate picture of progress on all standards. As a result, it is difficult to convert measures of proficiency on a variety of standards into one letter grade. To help schools transition to a standards-based reporting system, Taking Center Stage included a Prototype Student Performance Report as a model for a standards-based report card.2 Another problem with traditional grades is that they are not consistent from one teacher to the next. One teacher’s A might signify grade-level excellence, while another teacher, grading a struggling student, might give an A showing that the student tried hard and made good progress. Open-ended questions and assignments (in contrast to multiple-choice options) raise another challenge in grading. Standards-based rubrics provide a more objective means of assessing student performance levels. Rubrics generally define specific criteria—and often show exemplars—to indicate levels of proficiency on constructed-response tasks. Taking Center Stage included an example of a Four-Point Scoring Guide (Appendix 3-G), or rubric, for writing. The California Standards Test Teacher Guide for the 2008 California Standards Test in Grade Seven (PDF; 1.32KM; 73pp.) includes both exemplars and explanations of how sample student work was scored at each level. The guides for the California Standards Tests in writing from 2005 through 2008 provide multiple sample student responses at each score point for all writing tasks administered. Although rubrics work well for writing and other open-ended tasks, different types of scoring may be needed for courses such as mathematics. Rubrics may not be appropriate to indicate end-of-course proficiency levels on all subjects. Conversion from a letter grading system to a standards-based reporting system is challenging. Parents expect letter grades, which often help to determine college admission or to provide motivation for sports and participation in extracurricular activities. However, changing from a traditional grading practice to a standards-based system will provide more reliable information that measures all students fairly on comparable scales. Standards-based reporting more accurately shows parents and students specific areas of proficiency as well as areas needing improvement, but it takes time to develop.



MY



Based on the teacher’s program, your observations and your interviews, would you now see teaching to be full time job? Why? Why not? Why not. I can see myself working as full time teacher, because as a teacher we should passionate to our job, even we are not teaching students in school we can teach other people or children. Regarding on my interview and observation I saw that my resource teacher is very passionate to her teaching so, me as a future teacher I can see myself like her. How do you feel about the teacher’s workplace? Are the conditions, healthy for the welfare of both the learners and teachers? It is good. It is conducive for both teacher and students. The physical and social environment of the classroom is organized well, it is managed, cleaned, the relationship between students to teacher and students to students are maintained. Do you find the relationships of the teachers and the learners pleasant? Explain your answer. Yes it is. Because the teacher maintained the social interaction between her and students then students to students which is very important in managing a classroom. My Affirmed Concepts What previous learning or concepts that you have gained in your professional education courses are affirmed by this learning episode? Give at least three, by completing the sentences below. My previous learning in the content courses that were confirmed by this learning episode is the following:



1. Thatas a teacher we should passionate to our job that we have chosen. 2. That as a teacher we should give importance to the Nature of our students 3. Thatas a teacher we should teach mind, touch the heart of our students and transform their lives.



My



Application How can I improve the school setting that I have observed when I become a teacher?



1. Classroom arrangementI think there is no need for the improvement of class arrangement because all furniture are arranged well such as tables, chairs, table of the teacher is on the corner in front, cabinets are in the side and etc. 2. Bulletin Board displayfor grade 1- 3 I will make it colorful and very attractive, big font and lots of pictures. For 4- 6, I will make simple yet organized and understandable. All the information they will need regarding the classroom rules and assignment will post there. 3. School playgroundGet the grass growing, plant tress through the borders. Provide drinking water facility and provide benches for seating. 4. Classroom routinesI will do the same classroom routine like the class I have observed, I will start the class with the prayer, checking the attendance, exercise, a review the past the lesson, motivation, lesson proper, checking of understanding, group activity, quiz and agreement. 5. Teacher ActivitiesI think in teacher activities, I will discuss to them the lesson but still I will encourage them to join during discussion. I will facilitate the learning. I will give them activities that student- centered. 6. Co-curricular ActivitiesI will conduct more co- curricular activities and I will make sure that they will be fun and good for mind. 7. Extra-curricular ActivitiesI will do the same thing that the school did. They have this different festival celebrating every month. They also have activities for different clubs. I will just the students get involve by creating a meaningful and attractive extracurricular activities.



Activity 2 I will compute the grades of students with the guidance of my Resource Teacher. Put sample computation here!



3 Which types of grading system does the school have? (Letter - grade system, as a range 4.0- 1.0 in percentages, as descriptions- excellent for needs improvement, past fail, checklist of objectives, etc.) De LasalleAraneta University in BED used the grading system the new letter grade system which is each letter has the equivalent of grade like for example the letter A is equivalent to 97-100 which is excellent. Reporting 1. In homeroom meeting, did the teacher’s reporting and communicating of grades take place smoothly? Or were there instances when discussions became heated because of the way the reporting was handled? Describe your observation. Yes, she was. She discussed the grades of her students smoothly and cleared especially to the parents of students. There is no problem the way she delivered or discussed those grades. So, meaning the teacher did good job, because there is nothing happened wrong or worse.



\



Activity 2 – Interview of the School Teacher Your second concrete experience will be to visit the school in the Community which you surveyed. Interview a Resource Teacher.



In your interview, you may ask your Resource Teacher the following questions:



1. What school activities do you conduct that allow the participation of the people in the barangay?



2. Are there community activities that you, as teacher join? Please name. Do your students/pupils also join these activities?



3. What learning do your pupils/students gain from the participation?



4. What does the community benefit from joining in your school activities?



5. As per your observation, are the lessons that you taught in the school transferred to the homes or the community?



6. What community resources have you used in your teaching? Record the answer and make a narrative report in your observations.



MY



Describe the data that you have gathered from your community survey. Make a short narrative below describing the data which you gathered. Present 1-2 pictures of the community o barangay in your photo essay. Barangay _162 The School’s Community The sta. Quiteria Elementary School is low lands that have 3000 students and have 70 rooms that accommodated by 40- 45 students per room , every building has 2 comfort room for boys and girls pupils. Their paly ground is so big it is for children, it is colorful, it is safe, they had the drinking water but it is not a drinking water fountain like here in De LasalleAraneta but then it will help students. Their school canteen is small, it can’t handle 3000 students if ever their break time is same time but then it is clean and neat. They have 2 gates the main gate for entrance and gate 2 for exit area of students, teacher, administrators and school stuff. This school near at sta. Quiteria church, near in a small market, there are lot of stores such as: school supplies’ stores, foods like lugawan, burger machine, bakery and many more. This school near also in Barangay and police station, wherein in every program that they had Barangay and police men help them to have peace celebration to finished the program without anything bad will happen.



1. Make a narrative report on the interview that you have done with the teacher. School-Community Collaboration View of a Teacher The teacher I have interviewed in sta. Quiteria Elementary school was a great teacher, she was explain everything to me about pupils that most students in that public school, they study hard for the high grade for their parents she said pupils in the public schools know that they are poor, their parents work hard for study of their children so, she said that is why students in their schools are have a high grades, teachers, she said most of them are very passionate to their teaching job, they love children, they care and protect their pupils in harm, their education system was handle by their school principal with knowledgeable in managing school, the school is following our new curriculum the k+12 graders, they implement that program/ curriculum because they want to improve their educational system, the school want to improve the teaching skills of their teachers.



School-Community Collaboration



After making a survey of the barangay and interviewing the teacher, answer the following questions and reflect on each. 1. Which resources that you have identified are present in the community? Can these be utilized in your teaching? How? I think all resources on the community are available like computers, books, magazines, journals, other resources came from community or with the help of community such prompts that can use in programs in school or in classroom, costume that students can use. Yes. It can utilized, byusi those references in different subject areas such: English, Math, Science, Filipino and MAKABAYAN.



My



Application



Based on Experiential Learning Episode 4, I should do the following when I become a teacher. (Please list at least 3 things.) I should do a plan for alternatives techniques, strategies, methods for my lesson plan I should do a filler activities, if ever I have few minutes of time so, I can utilized the time I should do to search for different references for my lesson/ topic to be taught



2. In which of the seven domains do you find yourself LOW? I think Community Linkages 3. In which strand, are you in Expert? Experienced? Developing or beginning? Expert and Experienced 4. Record the answer on the Matrix below: Name of teacher: Ms. Venida School: sta. Quiteria Elementary School Grade level/ year level: grade III -5



My Observations



1. Based on your personal interview of Filipino teacher on the competencies of the national standards for teachers, has the teacher met the requirements? Explain. Yes. I can say that most of them, they met the requirements for National Competency Based Standard for Teachers.



2. If the NCBTS is the measure of a global teacher, can the teacher you interviewed meet the challenges of global education? Why? Why not? Yes. Why not. Because the teacher that I have interviewed I think she is very competence, she has the ability to compete to other global / international teachers. 3. Are there similarities or differences among teachers in other countries in terms of the standard requirements of a professional teacher? Explain your answer. I think yes. Both similarities and differences among other teachers in different country, because we different culture, environment like for example in USA when students heard the bell meaning they just stand and go outside the classroom without sometimes saying bye ma’m/ sir not like here in the Philippines we need to finished what our teacher says because we have a high respect to them. 4. Would Filipino teachers be comparable to their fellow teachers in other countries? Explain your answer. Yes. In the terms of competency, because Filipino teachers are have the ability to compete with other international teachers. Filipino can do everything and all country knows that Filipino teachers are amazing, they teach mind. Touch the heart of their students and transform the life of her/ his students.



A Filipino Teacher



MY



Indeed, becoming a global teacher requires certain standards. As observed, there are more similar expectations of teachers, the world over. As pre-service teacher education student, how do you see yourself, ten years from now vis a vis the other teachers from all over the world? I can see myself as a successful teacher ten years from now and I’m teaching in other country, I can compete with other international/ global teachers around the world. I can say I’m a good and best product of those teachers that taught me from my foundation of my education until now that I’m taking my degree with my professors who mold me as a competence product as a teacher. Can you meet the challenges of being a global teacher? Yes. Because nowadays as a teacher people expected that teachers can compete with other country/ international/ global teachers so, as a teacher we should have competence to our self as a teacher. I think the second that Filipino Teacher can meet is discrimination, because we know some nationality judge Filipino people even our teacher, but then there are many people who fight for Filipino people even they are not a Filipino.



My Affirmed Concepts After undergoing this Experiential Learning Episode, What prior learning in the previous courses have been affirmed? Identify at least three concepts about the global teacher. The concepts I have learned before and are affirmed now include the following:



Concept 1: That teacher should be competence



Concept 2: that a global teacher should have the requirements/ qualification of National Competency Based Standard for Teachers



Concept 3: that a global teacher should handle the discrimination that she will hear from others when she / he is on the other country.



My



Application



How would you prepare yourself to become a global teacher? One of the most important tasks for educators in the world today is to help students learn about the rich variety of people in our multicultural world and the important world problems that face our planet. English language teachers have a special role to play in this important task. In this article, I'd like to outline ten steps that classroom instructors can take to become global teachers and to add an international dimension to their language classrooms. Step 1: Rethink the Role of English The first step in becoming a global teacher is to rethink your definition of English. Definitions are important because they limit what we do. Step 2: Reconsider Your Role as Teacher How we define ourselves is just as important as how we define our field. A key question teachers can ask themselves is "Who am I?" Step 3: Rethink Your Classroom Atmosphere A third step in internationalizing your teaching is to rethink your class atmosphere and the impact it has on students. Step 4: Integrate Global Topics into Your Teaching Global education doesn't happen through good intentions alone. It must be planned for, prepared and consciously taught. After all, students can't learn what you don't teach. Step 5: Experiment with Global Education Activities Part of becoming a global teacher involves experimenting in class with global education activities such as games, role plays, and videos. Step 6: Make Use of Your International Experience in Class Language teachers are an incredibly "global" group of people. Step 7: Organize Extra-Curricular Activities Extra-curricular activities are another way to combine global awareness with English practice. Step 8: Explore Global Education and Related Fields Another key step in becoming a global teacher is to explore global education and its related fields. Exploring a new field to help improve our teaching is nothing new. Step 9: Join a Global Issue Special Interest Group A further step in becoming a global teacher is to join one of the many global education special interest groups (SIGs) in the English teaching profession. Step 10: Deepen Your Knowledge through Professional Development



A final step in becoming a global teacher is to invest your time and money in professional development linked to global education. It's now possible to enroll in academic courses in global education and peace education in Japan and overseas



My Concrete Experience



Find a professional teacher in your neighborhood or a school. Conduct an interview with the teacher by asking the following questions: 1. Where did you graduate your degree? When? Philippines Normal University. 1990 2. How did your University prepare you to become a good teacher? The teachers said that the university always let them practice their course that they have taken by simply let them took a Demo Teaching. 3. When did you pass the Licensure Examination for teachers? What was your passing rating? On September1990. 79% 4. When did you start teaching in the public school? On June 1991 5. What makes you happy as a teacher? she said that as a teacher the only things that makes them happy is to learn their students 6. What disappoints you as a teacher? The things that make her disappointed is the educational system of our country, 7. What professional development activities/trainings have you participated in? In professional is my teaching skill 8. Are you a member of a professional organization? What is the name of the organization? Yes. Philippines Public School Teachers Association (PPSTA) 9. As a professional teacher, what Code of Conduct do you strictly follow? Can you name the specific behavior that should be followed to the utmost? Almost the code I Follow it.. because as a teacher you should a model of all so all those codes.



Professional Teacher



What kind of teacher would you dream to become before you retire? Do you have a career path? Describe what kind of professional teacher you are a long timeline presented below: Describe the point as: Beginning Teacher/ Inductee; Developing Teacher/Young Professional; Mentor Teacher; Expert teacher/Sterling 1-3 years in service Beginning Teacher/ Inductee 4-10 years in service Developing Teacher/Young Professional 11-15 years in service Mentor Teacher 15 years and above years in service Expert teacher/Sterling



From the answers given by the teacher you interviewed, is the teacher a professional teacher? 1. Why do you think so? For me, the teacher I have observed is a mentor. She said, there are some/ some more that she needs to do, to develop to become an expert. 2. Why don’t you think so? Because its came from her, she said that there are some/ some more that she needs to do, to develop to become an expert. Can you can find other teachers who are professional teachers among the teachers whom you know? Yes .I knew few teachers who are really expert in teaching those teachers are my teachers in elementary, and those that I knew those teachers are new teachers. What characteristics or qualities distinguish a professional teacher from a non-professional teacher? A professional teacher needs to be confident without being arrogant. Nobody can expect to have all the answers, so if a student asks a real stinker, the professional teacher should be able to admit defeat but offer to find out more for the student. And they must carry that promise out. While a non- professional teacher are frequently absent from school – Study



Professional Teacher



Considering that you will be a future professional teacher, what standards of behavior should you uphold based on the Code of Ethics for Professional Teachers?



TEACHERS AS PROFESSIONAL Duly licensed professionals who possess dignity and reputation with high moral values as well as technical and professional competence. In the practice of our noble professional, they strictly adhere to observe, and practice this set of ethical and moral principles, standard and values. Every teacher shall merit reasonable social recognition for which purpose he shall behave with honor and dignity at all times and refrain from such activities as gambling, smoking, drunkenness and other excesses, much illicit relation. (Code of Ethics, Article III, Section 3) A teacher shall place premium upon self- respect and self- discipline as the principles of personal behavior in all relationship with others and in all situation. (Code of Ethics, Article XI, Section 2) A teacher shall maintain at all times a dignified personality which could serve as model worthy of emulation by learners, peers, and others. (Code of Ethics, Article XI, Section 3)



My Affirmed Concepts Based on the learning I gained in my previous courses on the professional teacher, this experiential learning episode has affirmed my concepts that: 1. Professional teachers



………………………. Should inspire the trust of your clients – the students and parents.



2. Professional teachers



……………………….. Dress like a professional



3. Professional teachers



……………………….. Always be on time for work



4. Professional teachers



…………………………Always prepared



5. Professional teachers



………………………... Follow procedures and the protocol expected at your school



I had observe that the sta. Quiteria Elementary School is low lands that have 3000 students and have 70 rooms that accommodated by 40- 45 students per room , every building has 2 comfort room for boys and girls pupils. Their paly ground is so big it is for children, it is colorful, it is safe. the school is following our new curriculum the k+12 graders, they implement that program/ curriculum because they want to improve their educational system, the school want to improve the teaching skills of their teachers.



When I become a professional teacher, I should Inspire the trust of your clients - the students and parents. Create a good first impression from day one of the academic year. Dress like a professional. It is important for teachers to dress tastefully. Revealing clothes are the number one "no-no" for female teachers. Male teachers should remember that a tie and jacket worn to work, can easily be removed, should the need arise. Teachers should arrive at work, looking the part. Always be on time for work. A professional teacher understands the need to start the day well, every day. Truly professional teachers will make sure that they arrive at least ten minutes before the first bell rings, so as to prepare themselves mentally for the day ahead. Be prepared. Check your diary the night before and plan the day ahead. Professional teachers plan thoroughly too for every lesson and class. They stick to their work programmed and assessment schedule, to ensure that not only syllabus content is covered, but also the necessary skills for their students' longer-term success in their specific subject or learning area. Follow procedures and the protocol expected at your school. Professionals embrace the corporate identity and values and model these for the clients - in this case, the children they teach. Take charge of your classroom. Manage your students' behavior. A professional teacher will not keep running to school management for assistance with classroom discipline Take pride in the process and product. Make sure your notes and handouts are professionally presented. Professional teachers should never have to be asked to re-do a piece of work because its presentation is shoddy. Never miss a deadline. Professionals keep their work up to date and plan ahead. Amateurs leave work until the last minute. Keep up to date with your marking and grading of students' tasks. A three day rule of thumb should apply. If you take too long to hand back class tests and so on, the students will have lost interest in the task and their results by the time you return their work. Treat your colleagues and supervisors with respect. Model respect for authority for your students and gaining their respect will be much easier for you. Simplify your lessons: Good teachers make it easy to understand complicated things. Use examples, models and colored pictures and Photographs. Teach in illustrations that your students can relate to. Behave professionally in public. Always support your school if negative people are badmouthing the institution. Swearing and being drunk in public will cause community members to lose respect not only for you, but for the profession at large. Be passionate, positive, and enthusiastic about your work. A professional teacher will not create negativity in a staff room or engage in mindless gossip and the spreading of dissent. Embrace change. A professional teacher will not be a doomsayer and throw cold water on new ideas or suggestions for positive change. A professional will not vocalise negative thoughts like "That will never work at this school." Take an interest in every child. The better you get to know your students, the more influence you will have on their attitude towards your subject, and on their lives in general. Remember the adage: "Teachers touch eternity, they never know where their influence may end." Treat your students with respect. Follow the maxim "Do unto others." Never publicly humiliate or belittle your students. Do not discuss their results or grades in front of other students. Don't personalise issues with students.Leave their family, background, religion,behaviour, and personal circumstances out of public disciplinary processes and discussions. Be a mentor not a friend. Model responsible adult values, exhibit self-control, choose your words carefully and consider the impact they may have on a particular student or group of students. Maintain confidentiality. A professional teacher will use students personal information to assist in helping a child to reach his or her potential. Confidential information will not be disclosed over tea during recess, or used as a weapon against a student. Confidential information such as the content of staff meetings too will be treated in the strictest of confidence. Consult parents. Try to include parents in the educational process and encourage their support of the school's disciplinary processes and procedures. Be polite and calm when dealing with parents. Keep reminding them that every discussion about the child needs to be undertaken with the child's best interests at heart. Put safety first. Remember that as a professional teacher you are offering a service to the students and the school community. You are duty-bound to take your "in loco parentis" role seriously. Explain why certain rules are in place and follow all institutional risk management procedures. Support your colleagues and school management. Walk the talk. Put the needs of the institution above your own. Remember you are one person in a group of professionals who share a common goal and vision. Let excellence be your aim. Constantly provide benchmarks for improvement for your students. Give praise when it is due, lots of it. Draw gently alongside those who are in need of help and find creative ways to assist them to improve their grades.
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